
• Please keep your microphone on mute and 
your camera off

• Say hello in Chat and tell us the name of your 
school/local authority

• If you have a burning question, please feel 
free to put this in the chat just now

• We are recording this session

Volunteer Scotland – Protecting Vulnerable Groups 
(PVG) Changes for Parent Groups Q and A in partnership 

with Connect will start shortly





Session Feedback

Connect

• is a membership organisation and
• aims to deliver resources and support to help you in your role

Please provide feedback to us on your experience of this session

Evaluation Form Here or use your camera to open the QR code

Or share your thoughts with Connect at feedback@connect.scot

Whether you have suggestions, concerns, or positive experiences, your input helps shape the future of Connect. We 
appreciate your support!

Thank you

https://forms.office.com/pages/responsepage.aspx?id=f4qfdUxabU-CNRpmj0TERsCO2LaUMb5HitK91kHVfE5URUZEMElZQzhMOU9ORzdUUUI3Q0lFOE9NRy4u&route=shorturl
mailto:feedback@connect.scot


What’s this session about

• We are delighted to partner with Volunteer Scotland to present 
information on the changes to the Protecting Vulnerable Groups 
Scheme (PVG).

• This session will provide information about how your parent group 
can prepare for the changes to the scheme and access free PVG 
checks



About Connect
• Only charity and membership organisation for parent groups, with 25 local authorities taking 

out membership for their Parent Councils
• Parent Councils in other authorities, PTAs and other parent led groups take out their own 

membership
• Regular surveys of parents help us prioritise support for families

• Connect member support:
• Help & advice via email, social media and website
• Online Information Sessions
• Facebook, Bluesky and Instagram
• Monthly eNewsletters 
• Backchat
• Making parents' voices heard

https://connect.scot/membership/become-a-member
https://www.connect.scot/events
https://www.facebook.com/ConnectScot
https://bsky.app/profile/connect.scot
https://www.instagram.com/connect_scot
https://connect.scot/news/newsletter-subscription
https://www.connect.scot/resources/backchat-termly-newsletter


Disclosure (Scotland) Act

Disclosure 

(Scotland) Act 

2020

Your host, Duncan Steele

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Introduction 
Aim of today,

• To introduce the Disclosure (Scotland) Act and highlight the 

main forthcoming changes to the PVG process.

Agenda,

• Areas of change – think about how this will impact us.

• Answer any questions

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• Anyone doing work/volunteering with vulnerable groups 

will be required to be a member of the PVG Scheme. 

• It will be an offence to work in such a role without first 

joining the PVG Scheme or to employ someone in a role 

who you have not confirmed is an appropriate PVG scheme 

member

• There will be a grace period between April and June.

Safeguarding

Legal Requirement

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• It will be an offence for an 

organisation to offer any new type 

of regulated role unless they have 

received a PVG scheme 

confirming that the individual has 

joined or is already a member of 

the PVG scheme in relation to that 

type of regulated role.

• An organisation is not to be 

treated as having offered a 

regulated role to an individual if 

the offer is conditional.

Safeguarding

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• There will be a 3-month grace 

period until 1st July 2025.  The 

PVG scheme application for 

those in regulated roles must be 

submitted by 30th June 2025.

• This will ensure individuals and 

organisations won’t immediately 

commit an offence if there are 

individuals who are not yet PVG 

scheme members but who are 

working in regulated role.

Safeguarding

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Individual

Disclosure 
Scotland

Parent 
Council

Individual

Disclosure 
Scotland

Private 
Company

An individual volunteers at an after school club on behalf 

of a local authority. The person also runs PVG child 

activities for a parent council and works as a care 

assistant in a residential care home run by a private 

company.

A PVG application is necessary for each of these roles to 

provide the link between the individual, organisation 

and Disclosure Scotland for the regulated work carried 

out.

Individual

Disclosure 
Scotland

Local 
Authority

After school 

club volunteer

Volunteer at 

parent council

Care 

Assistant

Ensures links between all parties and Disclosure 
Scotland to provide continuous monitoring and 
strengthen safeguarding.

Never rely on seeing a PVG certificate the 
applicant obtained for doing regulated work with 
another organisation.

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Individual

Disclosure 
Scotland

Parent 
Council

Individual

Disclosure 
Scotland

Private 
Company

An individual volunteers at an after school club on behalf 

of a local authority. The person also runs child activities 

for a parent council and works as a care assistant in a 

residential care home run by a private company.

A PVG application is necessary for each of these roles to 

provide the link between the individual, organisation 

and Disclosure Scotland for the regulated work carried 

out.

Individual

Disclosure 
Scotland

Local 
Authority

After school 

club volunteer

Volunteer at 

parent council

Care 

Assistant

Ensures links between all parties and Disclosure 
Scotland to provide continuous monitoring and 
strengthen safeguarding.

Never rely on seeing a PVG certificate the 
applicant obtained for doing regulated work with 
another organisation.

TEACHERS

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• Replace the concept of ‘doing regulated work’ with ‘Regulated 

Roles’ that qualify for PVG scheme membership

• Roles will be determined by power or influence they have over 

children or adults who are protected as a result of receiving a 

service

• The presence of specific activities within the role will determine 

the disclosure type.

• Easier to understand and for employers to identify when to 

utilise PVG scheme

Safeguarding

Regulated Roles

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Safeguarding

• Normal Duties – Activities are likely to be normal duties when they 
appear on a job or task description, contract or can reasonably be 
expected or anticipated

• Regular – There is no definition of regular, this may be daily, weekly, 
monthly, yearly

• Incidental to role – An activity is likely to be incidental to the role when 
it is not regular or normal duties

• Incidental to purpose/target group – An activity is likely to be incidental 
to the purpose/target group when it’s open to all, attractive to a wide 
cross section of society or the group/activity is targeted at another 
workforce

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• There will be 2 types of regulated roles, roles with children and 

roles with adults.

• Children will be under 18, Adults will be 18 and above.

• Activities –

• Link to the Childrens regulated roles - Disclosure (Scotland) Act 2020

• Link to the Adult regulated roles  - Disclosure (Scotland) Act 2020

Safeguarding

Regulated Roles

https://www.mygov.scot/pvg-scheme/
https://www.legislation.gov.uk/asp/2020/13/schedule/3
https://www.legislation.gov.uk/asp/2020/13/schedule/4


Disclosure (Scotland) Act

Safeguarding

Regulated Roles
The first consideration is whether there is contact with children. 

The Disclosure (Scotland) Act defines children as everyone under 18.

• Physical Contact

• Written Communication

• Verbal Communication

• Visual Communication

• Exercising Power or Influence

What is exercising power or influence?

(a) assisting, facilitating, permitting or impeding progress towards a 
desirable objective or outcome for a particular child,

(b) making decisions of an operational or strategic nature that could 

have an impact on a number of children, or

(c) persuading or putting pressure on a particular child to behave or 

act in a certain manner for the financial gain or personal gratification 

of a person other than the child.

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Safeguarding

Holding a position of responsibility in an organisation which has as one of its main 
purposes, the provision of benefits for or to children and/or protected adults 
(regardless of whether the organisation has an additional purpose of providing 
benefits for or to another group of persons)

If this activity applies to your organisation, it will mean that all roles 

who have a “position of responsibility” will require PVG scheme 

membership. That may include your trustees, management committee 

members, board members or directors

Being in a Power or Influence position means that those in that role will 

qualify for a PVG check even though there is no direct contact with 

children and/or protected adults.

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Safeguarding

We are a third sector playgroup with a parent 

committee that changes every year. Roles are 

voted in at annual AGM in June. At what point 

will these individuals need to get a PVG? Will 

it be ok to apply once they are voted in and 

hope that the applications are through by the 

start of the academic year in August? (we are 

term time).

It will be an offence for an organisation to offer any type of 

regulated role to an individual unless the organisation has 

received a PVG Scheme result, which confirms that the individual 

participates in the Scheme in relation to that type of regulated 

role.

In this scenario, it may be acceptable for the check to be carried 

out on prospective candidates in advance of the decision, as part 

of assessing their overall suitability for the role. Organisations 

may need to require individuals to declare their interest in advance 
of the board/AGM to facilitate the necessary PVG checks being 

carried out.

.

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Safeguarding

Jennifer is the chair of a school parent 

council (PC). Michael is a member of the 

PC. Jennifer and Michael both help 

organise fundraising events, including 

discos and fairs, as well as chairing and 

attending PC meetings.

When events are held, 

• Jennifer is responsible for the money 

raised and is a member of the 

organising committee. Jennifer does 

not have contact with children. 

• Michael is responsible for 

unaccompanied children at events and 

ensuring their safety. 

• Jennifer is in a regulated role as is in 

contact with children and carrying out a 

regulated activity. The contact is not 

direct contact but is from Jennifer being 

in a role, chair, that has power or 

influence over activities that are being 

offered to children.

• Michael is in a regulated role as is in 

contact with children and carrying out 

regulated activities. In Michael’s case, 

the activity is being in charge of a 

child/children as part of their normal 

duties as a member of the parent 

council.

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

5 Step Assessment

Step 1

Is it Work?

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

5 Step Assessment

Step 2

Working with Who?

Are they working with children or protected adults?

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

5 Step Assessment

Step 3

What are they doing?

Is the work they are doing considered regulated activity?

Are they working in a regulated location?

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

5 Step Assessment

Step 4

Is their normal duties?

Or is the regulated activity “incidental”?

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

5 Step Assessment

Step 5

Do exceptions apply?

Supervisor or line manager

Positions of power or influence

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• Disclosures wILL be across 2 distinct levels 

 -  LEVEL 1 and LEVEL 2

Simplifying

Simplification of Disclosures

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Simplifying Disclosures

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• End of lifetime PVG Scheme membership, replaced with (renewable) 

time-limited membership of 5 years. (Scheduled for 1
st
 April 2026)

• Those joining the PVG Scheme tend to remain in it long after they 

no longer undertake regulated work.

• Members can make multiple applications during 5 year period.

• Helps to ensure employers are not notified of sensitive information 

on an individual after they have left regulated roles/work, reducing 

the risk this presents to an employer within GDPR / Data 

Protection Act 2018.

Privacy

Membership Length

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• There will be a minimum age of 16 years old on obtaining 

a disclosure check.

• Under 16s will be allowed to be in a regulated role but you 

will not be able to PVG check them.

• Convictions accrued between the ages of 12 and 17 will not 

automatically be released on a disclosure.

Privacy

Age Restrictions 

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

• Reduces the periods certain convictions will be disclosed 

for from 15 years to 11 years.

• Necessary that relevant and serious convictions continue to 

be disclosed.

• 11 years mirrors arrangements elsewhere in the UK but 

allows for significant extended disclosure of relevant spent 

convictions on Level 2 disclosures. 

Privacy

Reduce Disclosure Period for 

Certain Convictions

https://www.mygov.scot/pvg-scheme/


Volunteer Scotland Registration

Volunteer Scotland Online PVG 

Application Service

https://www.volunteerscotland.net/for-organisations/disclosure-services/enroling-an-organisation/
https://www.volunteerscotland.net/for-organisations/disclosure-services/online-pvg-application-service/
https://www.volunteerscotland.net/for-organisations/disclosure-services/online-pvg-application-service/


Enrolling with VSDS



T

● PVG will become a legal requirement for those who require a check - any 
volunteers who are regularly volunteering with your PC or who are supervising 
children at your events, will need to apply. It will be an offense to use regular 
volunteers who are not registered through your Parent Council. This also means 
Parent Councils can no longer rely on school staff or teachers to volunteer for 
events, unless the individual is registered for a PVG update through the Parent 
Council.

● An individual membership will need to be renewed every 5 years - PCs need to 
keep track of this to ensure your volunteers are covered otherwise it would be an 
offense for the individual and the Parent Council if they continue to volunteer 
without renewing. 

What does this mean for Parent 

Councils?



Disclosure (Scotland) Act

• Legal Requirement PVG 

checks

• Regulated Roles

• Standard Conditions (Late 25)

• Referrals

• Personal Employment

• Simplifying Disclosures

• Digital Delivery

• Accredited Bodies

• Membership Length (April 26)

• Age Restrictions

• Childhood conviction

• Application Process for 

Removable Convictions

• Reduce Disclosure Period 

for Certain Convictions

• Other Relevant 

Information (ORI)

Key Changes - Summary

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

Any final 

Questions

https://www.mygov.scot/pvg-scheme/


Disclosure (Scotland) Act

@volunteerscotland@volscotland@volscotland

Volunteer Scotland

Jubilee House, Forthside Way, Stirling FK8 1QZ

Tel: 01786 849777 

Email: 

complianceandtraining@volunteerscotland.org.uk

Website: volunteerscotland.net

Thank You!

https://www.mygov.scot/pvg-scheme/
https://www.instagram.com/volunteerscotland/
https://www.facebook.com/volscotland
https://twitter.com/VolScotland
https://www.volunteerscotland.net/


here

www.connect.scot

eNewsletter

info@connect.scot

Parents' Voice

Thinking about becoming a member? More 
information here and use the form

Lots of helpful resources for 
at www.connect.scot

Subscribe to our eNewsletter to stay in touch

Enquiries to​ info@connect.scot

Share your views through Parents' Voice

We hope you 
enjoyed this 

information session! 
Please share any 
feedback with us 

feedback@connect.
scot

Instagram 

X 

Bluesky

Facebook

https://connect.scot/membership/become-a-member
http://www.connect.scot/
https://connect.scot/news/newsletter-subscription
mailto:info@connect.scot
https://connect.scot/parent/parents-voice
https://connect.scot/membership/become-a-member
http://www.connect.scot/
https://connect.scot/news/newsletter-subscription
mailto:info@connect.scot
https://connect.scot/parent/parents-voice
mailto:feedback@connect.scot
mailto:feedback@connect.scot
https://www.instagram.com/connect_scot
https://x.com/connect_scot
https://bsky.app/profile/connect.scot
https://www.facebook.com/ConnectScot/


Connect’s Transport to School Survey 
Please tell us about your child or young person’s journey 
to school, how they travel and whether there are any 
barriers to your family’s preferred travel and transport to 
school choices. 

We’re keen to hear from you to see how preferences and 
practicalities impact on travel to school across Scotland! 
Closes 10 April 2025

Click here to complete and please share with your 
fellow parent/ carers

https://www.surveymonkey.com/r/N89RZRV
https://www.surveymonkey.com/r/N89RZRV


Future Information Sessions

• Online Safety for Families with Police Scotland in partnership with Connect: online (open to all), 29 April, Book 
Here 

• For Connect Members - Communication and Social Media for Parent Groups: online, 6 May, Book Here

• For Connect Members – Building School and Community Partnerships: online, 13 May, Book Here

• For Connect Members – Top Tips for Dealing with Challenging Situations, online, 20 May, Book Here

• For Connect Members - Chat with Connect – Role of the Chair: online, 27 May, Book Here

• Talking Points – Learning Through Play & Kindergarten with Upstart, online (open to all), 3 June, Book Here

• For Connect Members – Parent Group Drop-In Clinic: online, 10 June, Book Here

• For Connect Members– Understanding Conflict, Behaviours and Needs with Scottish Mediation, online, 17 June, 
Book Here

https://www.eventbrite.co.uk/e/online-safety-for-families-with-police-scotland-in-partnership-with-connect-tickets-1143882847389?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/connect-members-communications-and-social-media-for-parent-groups-tickets-1227814218379?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/connect-members-building-school-and-community-partnerships-tickets-1230240234659?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/connect-members-dealing-with-challenging-situations-tickets-1232824042899?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/connect-members-chat-with-connect-role-of-the-chair-tickets-1232843450949?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/talking-points-learning-through-play-kindergarten-with-upstart-tickets-1272354840579?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/connect-members-parent-group-drop-in-clinic-tickets-1232866319349?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/for-parent-groups-understanding-conflict-behaviours-and-needs-tickets-1273643835999?aff=oddtdtcreator
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